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The Concern

Businesses today face a myriad of challenges on
a daily basis — competition, business planning,
staffing, productivity, cost containment, etc.
Some of the biggest obstacles these businesses
face are recruiting, developing and maintaining
a nucleus of key executives who confront
day-to-day business challenges and position

the company for future success. Business owners
can ill afford to spend years attracting and
cultivating key employees only to lose them to

an industry rival.

The Solution

One of the best ways to recruit and retain key
employees is through a competitive compensation
and benefits package. That's why it is critical for
businesses to stay abreast of the latest
developments in executive benefit programs.

As a result of the trend towards increasing
longevity in America, Long-Term Care Insurance
has increasingly been viewed as an essential
corporate benefit. Augmenting your existing
executive benefit program with MetLife’s
ExecutiveCares™ Long-Term Care Insurance, an
executive benefit program for employees and
their spouses, may be essential to helping ensure
that your key employees are with you for years
to come. What's more, there can be considerable
tax advantages' to your employees and to

your company.

" Employers should consult with their own Tax/ERISA counsel to determine whether ERISA applies to their program and the insurance plan requirements under
ERISA and the Internal Revenue Code. Employers should consult with their own Tax/ERISA counsel prior to purchase. The Internal Revenue Code imposes
limitation on deduction of premiums paid under accelerated payment plans. Other limitations on deductibility of premiums paid may apply. Employers should

consult their tax advisors about the tax implications of the program.



How our
insurance plan
benefits you

Benefits for the Employer

m Helps RECRUIT top talent by offering a
sought-after executive benefit program.

m In general, the employer can decide which
classes of employees it will benefit.

m The program can include owner-employees,
spouses and dependents.

m ExecutiveCare®™ may offer similar FAVORABLE
TAX ADVANTAGES to both employers and
employees as major medical insurance.’

m May allow for a 100% DEDUCTION if the
qualified Long-Term Care Insurance premiums
are paid by the business for employees, their
spouses and dependents.’

e Not A Deposit Or Other Obligation Of Bank

e Not FDIC-Insured ¢ Not Insured By Any Federal
Government Agency e Not Issued, Guaranteed Or
Underwritten By Bank Or FDIC e Not A Condition
To The Provision Or Term Of Any Banking Service
Or Activity ¢ Policy Is An Obligation Of The Issuing
Insurance Company

Benefits for the Employee

m Rewards and recognizes key executives
for their hard work and dedication.

m Provides one of the most DESIRED BENEFITS
for employees and their families.

® Premiums paid by the business generally do
not count as income for the employee.'

m Benefits received for long-term care services
are GENERALLY excluded from taxable income.?

m Helps ease the financial and emotional strain
of caring for a loved one.

m Offers employees a way to help prevent family
and friends from the burden of their care
should the need arise.

2 The federal tax law limits the amount of per diem type benefits that may be excluded from taxable income under a qualified long-term care insurance policy.



Why Extend The Program
To Spouses?

Employers pay an increasingly steep price in lost
productivity for employees who take time off from
their jobs to care for elderly family members.
Caregiving costs businesses billions of dollars
annually due to:

m Costs of absenteeism
m Cost due to workday disruptions

m Costs associated with supervising employed
caregivers

m Replacement costs for employees who quit

How The MetLife ExecutiveCare™
Program Works

1. The employer selects the class of key employee(s)
(e.g., all Vice Presidents) who will participate in the
program and agrees to pay the premiums on their
individual Long-Term Care Insurance policies. Even
though the employer is paying the premiums, the
employee is the owner of the policy.

2. The employer pays the premiums directly to the
insurance company.

3. The corporation may be able to deduct premiums
paid as a business expense.

4. Self-employed owners may deduct all or a portion
of the premiums paid on their own behalf.'




Long-Term Care Insurance (LTCI) Tax Benefit Summary”

C-Corporation

S-Corporation

Partnerships

Sole Proprietor

Business
Tax Benefit

100% of premium
is deductible for
employees, spouses,
and dependents

100% of total premiums
paid for employees,
spouses & dependents
are deductible

100% of premium
is deductible for
employees, spouses,
and dependents

100% of total premiums
paid for employees,
spouses & dependents
are deductible

Personal Tax
Benefit For
Owner(s)?

None

Owners of more than

2% can deduct 100% of
“eligible” premiums paid
for themselves, their
spouses & dependents on
their personal tax returns

Partners can deduct 100%
of “eligible” premiums
paid for themselves,
spouses & dependents on
their personal tax returns

The Owner can deduct
100% of “eligible”
premiums paid for
himself/herself, spouse &
dependents on personal
tax return

Income Tax
on Employee
Premiums Paid

Generally no income tax
to employees

Generally no income tax
to employees

Generally no income tax
to employees

Generally no income tax
to employees

by Employer
Income Tax Generally no income tax | Premiums paid on behalf | Premiums paid on behalf | Generally no income tax
To Owners to owners of 2% or more owners, of Partners, their spouses | to owner

for Premiums

their spouses and
dependents are treated
as taxable income to
the owners

and dependents are
treated as taxable income
to the Partners

Taxation
Of Benefits
Received

Generally tax free. May
be taxable if per diem is
received in excess of
Qualified LTCI expenses
incurred and/or Internal
Revenue Code maximum

Generally tax free. May
be taxable if per diem is
received in excess of
Qualified LTCI expenses
incurred and/or Internal
Revenue Code maximum

Generally tax free. May
be taxable if per diem is
received in excess of
Qualified LTCI expenses
incurred and/or Internal
Revenue Code maximum

Generally tax free. May
be taxable if per diem is
received in excess of
Qualified LTCI expenses
incurred and/or Internal
Revenue Code maximum

* Employers should consult with their own tax and legal advisors. The IRS Tax Codes that reference this summary are as follows: 104(a)(3), 162(l), 213(d), 7702B(a),
7702B(a)(3), 7702B(d)(2), Rev. Proc. 2006-53

3 No deduction allowed on coverage for the owner, spouse or dependents if the owner is eligible to participate in any other employer subsidized (wholly or partially
paid by an employer) plan including that of a spouse’s employer.

Circular 230 Notice: The information contained in this brochure is not intended to (and cannot) be used by anyone to avoid IRS penalties. This brochure supports
the promotion and marketing of this long term care insurance. You should seek advice based on your particular circumstances from an independent tax advisor.




Subject to state availability, Metropolitan Life Insurance Company ("MetLife") individual Long-Term Care ("LTC") Insurance
coverage is offered by the following MetLife policies: LTC2-VAL, LTC2-IDEAL, LTC2-PREM, LTC2-FAC, and LTC2007. In some states,
these identifiers may be followed by the state's 2-letter abbreviation; "ML" for Multi-Life; and/or "P" for Partnership policies.

MetLife's LTC Insurance policies are guaranteed renewable and, like most LTC insurance policies cannot be cancelled due to
an increase in your age or a change in your health. Premium rates can be raised as the result of a rate increase made on a
class-basis. Like most LTC Insurance policies, MetLife's policies contain certain exclusions, limitations, elimination periods,
reductions of benefits and terms for keeping them in-force. Ask about complete costs and details.

Metlife

Metropolitan Life Insurance Company
New York, NY 10166

0705-4764 ORDER NUMBER LTC04230(1107)
L08071784(exp1208)
© 2007 METLIFE, INC. PEANUTS © United Feature Syndicate, Inc.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


